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- , AGREEMENT
‘- BETWEEN THE CITY OF RAHWAY AND FIREM FEN!'S MUTUAL
e BENEVOLENT ASSOCIATION BRAN 433
s 8OO z:t.\:» - o PREAMBLE
}\g(j@ RCU , T

WHEREAS, it is in the mutual and continuing interest of the parties to
this agreement to promote the efficiency and moréle of the Rahway Fire De-
partment and to maintain its high standards of performance and to provide for
the necessary future recruitment of émployees willing and able to meet those
standards by all reaso_nabie‘ means, and whereas the parties hereto mutually
agree that in order to achieve these goals it is necessary that the salaries,
benefits and working conditions of the Rahway Fire Department be maintained
at standards commensurate with those of Fire Departments serving generally
comparable communities in the surrounding area and that the parties to this
agreerneﬁt work mutually to maintain such standards: .

NOW, THEREFORE, for the purposes her‘einbefore expressed.the
parties hereto hereby enter into this agreement, effective as of the first day of
Januazry, 1973, by and between the CITY OF RAHWAY, a municipal cor-
poration, si’cuatéd in the County of Union, State of Ne& Jersey, hereafter
referred to as the ‘City, and LOCAL #33, FIREMEN'S MUTUAL BENEVOLENT
ASSOCIAT‘ION, hereafter referred to as the FMBA, which is designed to
maintain and promote a harmonious relationship ;aetween the City and such of
its employees who are within the provisions of this agreement, through col-
lective negotiations, in order that more efficient and progressive public

service may be rendered.

ARTICLE 1
RECOGNITION AND AREAS OF NEGOTIATION

Section 1. Recognition

The City hereby recognizes the FMBA as the exclusive representative
and bargaining agent for the bargaining unit, consisting of uniformed five
personnel within the City's Fire Department. k

Section 2. Areas of Negotiation

The City and the FMBA hereby agree that the FMBA has the right to

negotiate as to rates of pay, hours of work, fringe benefits, working con-




ditions, safety of equipment, procedures for adjustment of disputes and
grievances, and all other related matters,

Section 3. e e

a. The City shall ded[:.ét from the wages of each employee of the Fire

Department on the fi}"ét pay of each month the following:
Initial due“g for new emplgyeés who shall become members of the

FMBA subsequent to the execution of this ag.reement and for as long as said
agreement remains in full force and effect.

b. The City agrees that the FMBA is entitled to a seryice fee in the
amount of $5.00 per month from each member of thé Fire Department who is
covered by this agreement.

° ARTICLE II
FMBA NEGOTIATING COMMITTEE - ITS RIGHTS AND DUTIES

Section 1.

There shall be three members of the FMBA negotiating committee.

o These members shall be granted leave from duty with .full pay for all meetings
between the Cif.y and the FMBA for the purpose of negotiating the terms of an
agreement, when such meetingé take place at a time during which such
members are scheduled to be on duty and upon 48 hours notice to the Director.
Section 2.

There shall be two members of the FMBA Grievance Cé:mmittee granted
leave from duty‘wifh full pay for all meetings between the City and the FMBA
for the purpose of processing grievances; when such meetings take pléce at a
time during which such members are scheduled to be on duty and up;on 48 hours
notice to the Director.

Section 3.

The Executive Delegate of thé FMBA shall be granted leave from duty
with full pay for all membership meet’m'gs of the State FMEA when such
meetings take place at a time when such officer is scheduled to be on duty,
provided that said Delegate gives reasonable notice to the Director of the Fire

Department to secure another employee to work in his place.




Se.ction 4.

The City agrees to grant leave from duty with pay, up to a maximum of
12 days perr year, to any member elected to State office of the New Jersey
State FMBA for the purpose of allowing him to attend to the duties of such
office, provided 48 hours notice is given to the Director when such officer is
scheduled to be on duty to secure another employee to work in his placé, and
provided further that such pay be reduced“by an amount equivalent to the
amount of salary or wages paid to sﬁch officer in the New Jersey State FMBA

computed on a per diem basis.

ARTICLE III
MANPOWER

Section 1. Minimum Manpower Strength.

o

&, In order to protect the health and safety of the employees in the Fire

Department, the following shall be the minimum manpower strength assigned

to each company on each tour:

Engine Company (one piece) 1 Officer and 2 Men
Truck Company 1 Man
b. The alarm division shall consist of one Superintendent of Alarms who

shall perform all duties connected with his office, Whenever a helper is
necessary in the Alarm Bureau, said helper shall be supplied by the City.

Section 2. Acting Officers.

-

a. Whenever any member is required to serve as in an acting capacity
in a higher classification, such ernpAloyee‘for each lday of such service shall
r-eceivé the rate of pay of that classification provided this complies with Civil
Service regulations.

b. The officer in charge of each group on each tour shall keep a roster
of employees on the basis of seniority. All acting assignments in the classi-
fication of Captanjm. shall be made frém said roster provided such employees
are qualified for such assignments in the judgment of the Deputy Chief in con-
currence with the Director and provided such employees a,r.e on the promotion

list when and where applicable.




Section 3. Probationary Firemen

To enable the City to exercise sound discretion in the filling of positions
within the Fire Department, no appointment to the position of fireman in the
Fire Department shall be deemed final and permanent until after the expiratioon
of a period of 3 months probationary service. During the probationary period
of any employee, the City may terminate the employment of such employee, if
during this period upon observation and consideration of his performance of
duty, théy shall deem him unfit for such appointment. Nothing contained
herein shall be used to deny any el.nployee of any riéhts or any benefits to
wl’{ich he may be entitled under thé pension provisions of the New Jersey
Police and Firemen's Pension Syste}n coveﬁng the employees of the Fire
Department and provided same complies with Civil Service regulations.
Section 4.

A Civil Service list shall be maintained at all times, and if a vacancy
occurs in any position it shall ‘be filled within 30 days from the existing Civil
Service list.

-

ARTICLE IV
HOURS OF WORK AND OVERTIME

Section 1. . Hours of Wofk

- .

It is agreed that a 42 hour work week for all employees of the Fire
Department who perform fire fighting duties shall be maintained during the
terrn of this agreement.

Section 2. Overtime

a. Whenever an employee works in excess of his regularly assigned
work week or work schedule, as provided for in Section 1 of Article 1V, in
addition to any other benefits to Wh'icﬁ he may be entitled, he shall be paid for
such overtime WorAk at straight time for 1973 and at tirne and one-half on and
after January lst, 1974, at the hourly rate which he .receives for his regularly
assigned duty, except that he shall receive no additional compensation when
working for a fellow employee on a special leave pursuant to Article VII,

Section 2.




b. If overtime work is required in any firehouse, 1t shall be performed
by an employee of the same rank or classification, (officer or fireman) as
that heid by the employee on the tour in the firehouse in which such overtime
is requested who was last to '"report off duty." For example, if the lasﬁ
employee to thus "report off duty' is a fireman, the overtime thereby required
would be worked by a fireman. -

c. For purposes of this section, the term nreport off duty' shall mean
and include not reporting for duty on account of authorized vécation, holiday,
sick lea;re, military leavé, ‘etc. |

d. The officer in charge of h:eadquarters on c;a.ch tour shall establish a
list of the employeeé in his group for each classification or rank, i.e.,
officer or fireman, on a seniority basis. Whenever overtime is required for
any reason, it shall be rotated among employees from appropriate lists. If
an employee refuses an assignment to work overtime, he shall not be con-
sidered again for overtime duty until the list is exhausted; but if when he is
called for overtime duty he is absent and the requést for overtime duty cannot
be communicated to him in time for him to perform such duty, he shall be
called again for the next overtime duty assignment.

e. Each érl;lployee shall be given a minimum of two hours work at
straight time hourly faté if called back to work after completion of his regular

tour of duty.

ARTICLE V
VACATION

Section 1. Standards

a. Vacations shall be granted with pay in accordance with the folléwing
scale based on the annual salary rates:

Employees who have not completed one year of service shall have one
working day of ‘vaéation for each full month of continuous service rendered
from the date of his appointment. Employees who bave completed one year
of service on the 31st day of December shall be granted 15 working days |
vacation. Employees who have completed five years of service on the 31st

day of December shall be granted 17 working days vacation in the sixth year.

- 5 .




Employees who have completed ten years of service on the 31st day of
December’ shall be granted 19 working days vacation in the eleventh year.
Employees who have completed fifteen years of service on the 31st day of
December shall be granted 21 working days vacation in the sixteenth year. '
Employees who have completed twenty years of service on the 31st day of
December shall be ograhted 23 working days vacation in the twenty-first year.
Employees who have completed tweptynfive years of service on the 31st day
of December shall be ‘granted 25 working days vacation in the twenty-sixth
year and in each year thereafter. e

b. The vacation period for each calendar year shall be from the first
day of January to the thirty-firs't day of December except during September,

unless otherwise permitted by the Director.

Section 2. Preparation of Vacation Schedules

a. The Deputy Chiefs shall prepare and submit vacation schedules to
the Director on a date determined by the Director.

b. Seniority in the Department shall be on the basis for determining
preference of vacation weeks.

c. The Director shall have the right to limit the number of employees
who may be on vacation at any one time.

d. If no emplo*}ee of a group is on vacation‘during any week and an
employee of such group desires to change from his scheduled vacation period,
same may be accomplished by an appropriate request to the Director giving
both the originzil and the proposed vacation period.

Section 3. Allowances in lieu of Vacation

Any employee of the Fire Departmeﬁt who is entitled to vacation leave
at the time of retirement or resignation shall receive one day's pay for each
day of such leave. If an employee is entitled to vacation leave at the time of
his death, his widow, or if there is no widow, his other ngxt of kin shall
receive vacation pay on the same basis as that to which the employee is

entitled for vacation leave due at the time of retirement or resignation.




ARTICLE VI
BOLIDAYS

Section 1.

i

Each employee shall receive twelve holidays per year effective Januéry
1st, 1973, and may elect to work on one or more of those days at straight time
rates provided he shall give written notice to the Director of his intention to
do so not later than November 1st of the preceding calendar year, except that
for 1973 said nqtice shall be given not later than March 12st of that year, and
receive therefor payment for the day worked at the established annual sala;ry
rate, and, in addition thereto, payment for the day off which shall also be at
the established annual salary rate.

Section 2.

For purposes of this Article, the following days shall be considered as

legal holidays: | ‘ .

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Iabor Day

Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Day

Any General Election Day -

Section 3. Declaration of Holidays by the President of the United States

©

In the event a holiday is declared by the President during any one year,

members shall be entitled to each such holiday in such year only in addition
to those listed above; however, members may elect to either take the day off
or to work on that day in the Director's discretion and receive therefor pay-
ment for the day worked at the established annual sélary rate, and in addition
thereto, payment for the day off which shall also be at the established annual
-salary ;'ate. . .

ARTICLE VII
LEAVE OF ABSENCE

Section 1. lLeave without Pay

Any employee may be granted, with the approval of the Director,
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leave without pay for a period not exceeding six months in accordance with
Civil Service rules provided he shall make such requesf of the officer in
charge at‘ least twenty-four hours in advance 6f the date or dates for which
such leave is desired except in the event of an emergency only reasonable
notice’for such request shall be required.

&

Section 2. Special Leave

Any efnployee may, with the approval of the Difector, be granted
special leave with pay for any days on which he is able to secure‘ another
employee to work in his place provided: )

a. Such substitution does not impose any additional expense on the City;

b. ‘Such substitute shall be of equal rank; |

c. The officer in charge of one of the tours in the firehouse is notified
in writing not less than three days prior to its becoming effective,‘ except in
’t‘I;/é case of emergency request may be made by télephone;

d. The officer in charge of the tour on which thé substitution is to take
place is notified of the substitution as soon as practicable by the officer in

charge of the firehouse on the same tour.

Section 3. Funeral Leave

a. Special leave of absence with pay up to a maximum of threé days
shall be granted to any member of the Departmeng in case of a death within
his immediate f.éxnily (but only one day for the funeral of grandparents) but
such member shall report for duty the day after the funeral if scheduleé to
work. |

b. The term "immediate family" sh_all include only father, mother,
father-in-law, mother-in-law, sister, brother, spouse, child and foster
child of an employee and his relatives residing in his houséhold.

c. The sp‘.eci'.al leave period shall commence immediately following the

death of such persons and is for the sole purpose of arranging and attending




funcral services. Such special leave may be extended without pay at the
discretion of the Director.

Section 4. Sick Leave

a. Number of Days. An employee is entitled to one day's sick leave

pay for each month ‘of service in the Fire Department after completion of the
|l probationary period from the date of appoinﬁnen‘c to December 31st of that

year; thereafter, fifteen days of paid sick leave shall be granted each year.

b. Accumulation of Sick Leave. Sick leave shall accumulate during
each employee's tenure with the Fire Department.

c. Use of Sick Leave. Sick leave may be used by an employee for

;ersonal illness and illness of a member of his family which requires his |
attendance upon the person who is ill or which requires his being quarantined
by a physician because of a disease which is certified by the City Health
Officer as being a contagious disease. |

d. Physician's Certificate. In the event the employee's illness causes

his absence from work for three consecutive days, a physician's certificate
if required by the Director, will be provided at the City's expense.

e. Use of Sick Leave or Vacation in Lieu of Workmen's Compensation.

When an employee becomes disabled by reason of injury on the job
or suffers recurrence of disability arising out of and in the course of his em-
ployment with the City, compensable under the Workmen's Compensation Law,
the employee may elect to use accrued sick leave and/or vacation credits in
lieu of Workmen's Compensation if he so requests in writing.

Section 5. Terminal Leave,

An employee retiring after having completed twenty-five years of con-
tinuous service in the Fire Department (including military leave and leave
without pay) shall immediately receive cash severance pay on a one-to-one

ratio for the first 90 sick days that he may have accumulated and on a one-to-

three ratio for sick days he may have accumulated over and above




the first 90 days and the said compensation shall be granted in one immediate

cash payment.
\

ARTICLE VIII
SALARIES

a. Salary for the puri)ose of this agreement shall be the highest salary
that a fireman or officer is duly and properly authorized to receive at the
beginning of each calendar year.

b. Salaries for members of the Department during the yeér 1973 shall
be paid at the following rates:

.

Probationary Fireman , $9, 940
Fireman Third Grade (for one year) 10, 370
Fireman Second Grade (for one year) 10, 800

Fireman First Grade 11,230
Captain - 12,635
Deputy Chief ’ 14, 180
M Superintendent of Alarms G0 )M, 1RO g N
Captain Mechanic 14, 730

©

c. Effective January lst, 1974 the foregding salary rates shall be in-
creased by 5% for and during the calendar year 1974, provided , however,
that if the cost of living increases by 5.5% or more during the year 1973 over
that of 1972, then and in that event the salaries paid during 1974 shall be
furfher increased by 1/2 of 1% of the 1973 base annual rate for every full
1/2 of 1% by which the cost of living exceeds 5%. |

Example:

1. Assume the cost of living in 1973 over that of 1972 is deter-
mined to be'é; 4%; 1974 salaries would be increased by 6%
over the 1973 base rate.

2. Assume the cost of living in 1973 rises by 5. 4% over that of
1972; the 1974 salaries would be increased by 5% over the
1973 base rate. |

d.. Effective Jaﬁuary' 1st, 1975 the base salary rates for 1974 shall be
increased by 5% for and during the calendar year 1975, provided, however,

that if the cost of living increases by 5.5% or more during the year 1974 over
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that of 1973‘, then and in that event the salaries paid during 1975 shall be
further increased by 1/2 of 1% of the 1974 base annuai rate for every full
1/2 of 1% by which the cost of living exceeds 5%.
Example;
1. Assume the cost of living in 1974 over thfxt of 1973 is deter-
mined to be 5.9%; 1975 salaries would be increased by 5.5%
over the 1974 base 'rate.,
2. Assume the cost of living iﬁ 1974 rises by 6% over that of
1973; the 1975 salaries would be incfeased by 6% over the
1974 base rate.

Section 2. Cost of Living

For the purposes of this agreement, the increase in the cost of living
as determined by the New Jersey State Department of Labor for this area
shall be applied.

ARTICLE IX
LONGEVITY

All employees of the Fire Department covered by this agreement shall
be entitled to and be paid longevity pay, computed as follows, and longevity

compensation shall be paid to each employee in addition to his salary:

Years Completed Percentage of Base Salary
Upon completion of four years . 2 percent of base salary
Upon complet;on of eight years 4 percent Qf base salary
Upon completion of twelve years 6 percent of base salary
Upon completion of sixteen years _ 8 percent of base salary
Upon completion of twenty years 10 percent of base salary
Upon completion of twenty-five years | 12 percent of base salary

Continuous service with the Fire Department and/or with the City as
part of the Police and Fireman's Retirement System shall be the basis for

computing longevity.




ARTICLE X
SENIORITY

Seniority shall consist of the uninterrupted length of accumulated service
of each employee in the Fire Department. An employee's length of service
shall not be reduéed by the time lost due to sick or injury leave or authorized

°

leave of absence.

ARTICLE XI
GRIEVANCE PROCEDURE

The procedure for adjusting grievances shall provide the employee with
full opportunity of presentation of his grievance andfor the poarticipa,tion of
the FMBA representatives. Should a disP‘ute arise between the City, the FMBA
and any employee as to the méaning, application or operation of any provision.

of this agreement, such dispute or difference.s'hall be presented by any one of

the parties within no more than ten days from the time the same arose, and be

settled in the manner prescribed herein. Thé pl;ocedqre hereby established,
unless by mutual consent changed or waived in part or entirely, shall be as
follows:

STEP A: The appropriate FMBA representatives, the aggrieved party
and the Director of the Department or his représentatiye may reach a 'settlen
ment of thé dispute; if they fail to reach an agreement within five da;rs, the
aggrieved party shall furnish a written statement ‘of the grievance to the
Director for aufozﬁatic referral to STEP B.

STEP B: A member or members éf the Grievance Committee, desig-
nated by the FMBA and the Mayor or the Business Administrator shall attempt
to settle the dispute within five days or the dispute will automatically be
referred to STEP C.

STEP C: In the event the dispute is ngt settled in accordance with
STEP B, the Ci{;y and the FMBA shall submit the matter iﬁ dispute to the
State Public Employment Relations Commission for assignment of an arbi-
trator who shall decide the dispute and whose decision shall be final and
binding; provided, lmkwever, the aggrieved employee shall have the option

of appealing to the Department of Civil Service, and by exercising cither

L)

option he automatically waives his right of appeal under the other option.
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Section 2. Compensation and Expenses for Impartial Hearing

a. The reasonable compensation and expenses, if any, of said Referee
shall be borne equally by the City and the FMBA and the compensation and
expanées of each designee of a party shall be borne by ‘che‘ designgting party.

b. In the event the FMBA requires the attendance of witnesses at said
hearing, the City agrees to release the witnésses as requested without

penalty to such witness if he is an employee of the City.°

ARTICLE XII
RESPONSIBILITY OF PARTIES

The City and the FMBA on Behalf of its members accept responsibility
to -follow the procedures set forth 1n this agreement for the settlement of
issues and disputes. The FMBA will not perrﬁit its members, and it does
hereby agree for its members, not to engage in any strike or participate in
any stoppage or cessation of work in any'form 01; for any cause; nor will the
FMBA or its members in any manner cause, order; approve, participate in
or condone any strike or other stoppage or cessation of work, nor saﬁction
any members leéviﬁg, nor will any merr{ber leave the employment of the City
pending settlement of issues and dispdtes. The City and the FMBA will not,
during the term of this a..greement, chang’eqany provisions set forth herein
except by written agreement between the parties provided herein; nor will
the City in any manner cause, order, approve, participate in or condone any
lockout.

ARTICLE XIII
BULLETIN BOARDS

The Director shall permit the FMBA use of one bulletin board in each
firehouse for the purpose of posting of notices concerning FMBA business
and activities.

ARTICLE XIV
CLOTHING ALLOWANCE

Section 1.

All employees of the Fire Department covered by this agreement shall




he entitled to an annual clothing allowance, payable in one lump sum in the

first pay period of April of each year as follows:

For the year 1973 $150
For the year 1974 - 175
For the year 1975 200

Section 2.

The dress uniform of all members shall be inspected twice a year by
the employee in‘ charge of his group.
Section 3.

Dress uniform material shall be up to the specifications as set forth in
Sec. 6:15A of dress unifofm régula,tions by the Director of the Department as '
of January, 1970.
Section 4.
B The dress uniform shall be worn for all’im‘spectic‘)ns when required by

the Director, parades, special details, working jobs in public places.

ARTICLE XV
EDUCATION

Section 1.

Any member who attends school for the purpose. of obtaining fire
education or any degree in fire science at the discretion of the Director of the
Department shall be reimbursed the coéts of his books, tuition and other
reasonable or necessary expenses, upon the successful completion of said
fire education course or semester if funds are available therefor in the City's
budget. The City agrees to make arrangements for the employee to attend
classes if there are course conflicts with ‘the duty schédule.

ARTICLE XVI
RETENTION OF BENEFITS

The City agrees that all benefits, terms and conditions of employment
not covered by this agreement and relating to the status of members of the

FMBA shall be maintained at not less than the highest standards in effect at




the time of the commencement of collective negotiations leading to the

execution of this agreement.

ARTICLE XVII
RIOTS AND POLICE DUTIES

The employee shall not be required to perform any duties normally
performed by the Police Department, nor shall any employee be required to

take part actively in the quelling of any riots.

' ARTICLE XVIII
TERM AND CONDITIONS OF THIS AGREEMENT

Section 1. °

The term of this agreement shall commence January lst, 19713 a:;d
extend through December 31st, 1975. Either party wishing to terminate,
amend or modify such contract must so notify the other party in writing no
more than one hundred eighty nor less than sixty days prior to such expiration
date. Within fifteen days of’ the receipt of tﬁe xllotiﬁc_ation by either party,
a conference shall be held between the City and the FMBA Negotiating Com-
mittee for the purpose of considering such amendment, modification or
termination.

Section 2.

If neither party serves such written notice of desire or inténtion to
terminate, amend or modify this agreement on or‘ before aforementioned
sixty days prior to expiration of thié agreement, then the duration of this
agreement shall continue for one additioﬁal year.

Section 3.
This agreement shall remain in full force and effect during collecti(ve

negotiations between parties beyond the date of expiration set forth herein

until the parties have mutually agreed on a new agreement.
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hands and seals or caused these presents to be signed by their proper

IN WITNESS WHEREOF the parties hereto have hereunto set their

.

officers and their seal to be hereto affixed this /3 ’ i day of

CQ}M-U/Q , 1973.

ATTEST:; )

; A CITY OF RAHWAY
/'/ - ] j’ ‘ A
/ / / Mf’/m e ,/7 /f"[‘é

Robc:,/ Ve jf: 50)@ Chty Clerk ‘ Daniel L. Martin, Mayor
RAHWAY LOCAL #33 FIREMEN'S
ATTEST: ’ MUTUAL BENEVOLENT ASSOCIATIC
i ” ; ,," B ,//
/(/(»,./ 4 ‘il /{ /(V .é< w{"/‘U\ 0 P 2970 4 '7%«725‘57// /<//(/;
Secretary Ofames T. Heller, President
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